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Matlamat kajian ini adalah untuk mengenal pasti faktor-faktor yang mempengaruhi 
efikasi-kendiri guru. Faktor-faktor yang ingin dikenal pasti ialah persepsi guru terhadap 
iklim sekolah, persepsi guru terhadap kepemimpinan transformasional pengetua, efikasi-
kendiri menggunakan komputer di kalangan guru, penglibatan guru dalam proses 
membuat keputusan, penglibatan guru dalam program perkembangan staf, latar belakang 
sekolah dan latar belakang guru.  
 
Kajian ini dijalankan di Bahagian Kuching/Samarahan dengan melibatkan 420 orang 
guru daripada 18 buah sekolah menengah. Namun, analisis kajian hanya dilakukan ke 
atas 376 set (89.5%) soal selidik yang lengkap. Statistik deskriptif (min, sisihan piawai,  
frekuensi, peratusan, median dan sisihan kuartil) dan inferensi (ujian-t, ANOVA Satu 
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Hala, Korelasi Pearson r dan Regresi berganda) digunakan untuk menganalisis data dan 
membentangkan dapatan kajian. 
Secara keseluruhan, dapatan menunjukkan bahawa tahap efikasi-kendiri guru adalah 
tinggi. Menurut persepsi guru, amalan kepemimpinan transformational pengetua dan 
tahap efikasi-kendiri menggunakan komputer di kalangan guru juga berada pada tahap 
yang tinggi. Tahap iklim sekolah juga berada pada tahap yang baik menurut persepsi 
guru. Namun, tahap penglibatan guru dalam proses membuat keputusan adalah sederhana 
dan tahap penglibatan guru dalam program perkembangan staf adalah rendah.  
 
Hasil kajian juga menunjukkan bahawa terdapat hubungan positif yang signifikan di 
antara efikasi-kendiri guru dengan persepsi guru terhadap amalan kepemimpinan 
pengetua, persepsi guru terhadap iklim sekolah, efikasi-kendiri menggunakan komputer 
di kalangan guru, penglibatan guru dalam proses membuat keputusan dan penglibatan 
guru dalam program perkembangan staf. Dapatan kajian juga menunjukkan peramal 
efikasi-kendiri guru terdiri daripada enam pemboleh ubah, iaitu persepsi guru terhadap 
amalan kepemimpinan transformasional pengetua, efikasi-kendiri menggunakan 
komputer di kalangan guru, penglibatan guru dalam proses membuat keputusan, jantina 
guru (pemboleh ubah dummi 1=lelaki), jumlah pelajar sekolah dan pengalaman bekerja 
guru. Faktor-faktor ini hanya dapat menerangkan 21.8% varians efikasi-kendiri guru. 
Dapatan ini menunjukkan bahawa terdapat pemboleh ubah lain yang mempengaruhi 
efikasi-kendiri guru. Berdasarkan dapatan kajian, beberapa cadangan kepada pihak 
sekolah, pihak kementerian Pendidikan dan penyelidik lanjutan dikemukakan. 
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The aim of this study was to identify the antecedents of teachers’ self-efficacy. The 
factors were teachers’ perception on school climate, teachers’ perception on principals’ 
transformational leadership practices, teachers’ computer self-efficacy, teachers’ 
involvement in decision-making process, teachers’ involvement in staff development 
program, school’s background and teachers’ demography.  
 
This study was conducted in Kuching/Samarahan Division that involved 420 teachers 
from 18 secondary schools. Nevertheless, the analysis of the study were based on 376 
sets of complete questionnaires. Descriptive statistics (mean, standard deviation, 
frequency, percentage, median and quartile deviation) and inferential statistics (t-test, 
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One-way ANOVA, correlation Pearson r, multiple regression) were utilized to analyze 
and present the finding. 
Overall, the findings showed that the level of teachers self-efficacy were high. According 
to teachers’ perception, the principals’ transformational leadership practices, and 
teachers’ computer self-efficacy were high. The level of teachers’ perception on school 
climate was positive. Yet, the results reported that the level of teachers’ involvement in 
decision-making process was moderate and teachers’ involvement in staff development 
program was low.  
 
The findings also showed that there is a significant and positive relationship between 
teachers’ self-efficacy and teachers’ perception on principals’ transformational leadership 
practices, teachers’ computer self-efficacy, the teachers’ perception on school climate, 
teachers’ involvement in decision-making process and teachers’ involvement in staff 
development program. The findings showed that the predictors of teachers’ self-efficacy 
were teachers’ perception on principals’ transformational leadership practices, teachers’ 
computer self-efficacy, teachers’ involvement in decision-making process, teachers’ sex 
(dummy variable 1=male), the total number of students in school and teachers’ 
experience. All those factors only explained 21.8% of the variance of teacher self-
efficacy. This finding proved that there are other variables that influence teacher self-
efficacy. According to the findings, several suggestions were suggested to school, 
Education Ministry and future research.  
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